
 

  



 

 

Committee Minutes 

September 18, 2025 

CALL TO ORDER 
 
Councilperson Deanna McLaughlin called a meeting of the City of Clarksville Gas & Water 
Committee to order, on Thursday September 18, 2025 at 4:30 p.m. A quorum was present.      

 

ATTENDANCE 

The following were in attendance:  
 
  Councilperson Deanna McLaughlin, Councilperson Carlos Peters,  Councilperson 
Travis Holleman, Councilperson Stacey Streetman, Mark Riggins, Patrick Chesney, Camille 
Thomas, Dawn Thomack, and Brandy Slaughter 

 
ADOPTION OF MINUTES 
 
 Councilperson Stacey Streetman made a motion to approve the minutes from August 
21, 2025.  Councilperson Travis Holleman seconded that motion. No one opposed. The minutes 
passed.    

 

DEPARTMENT REPORTS 

  
 Camille Thomas presented the bid summary and professional services.   There were no 
questions.  The sale of surplus property on GovDeals.com for the month of August 2025 was 
$28.00 
 

 Dawn Thomack went over the bad debt report.  In the month of August 122 accounts 
were turned over to collections, which totaled $18,650.   In August the number of accounts 
written off was 109 which totaled $16,713.  In August $3,500.25 was collected.   
 
 Next, Dawn went over the financials for the Water division.  Revenue for the month of 
August was just over $4.4 million.  Year-to- date was just over $8.7 million.  Operating expenses 



for August were just over $2.9 million.  Year-to date was $5.9 million.   The income for 
operations from August was $1.4 million.  Year-to-date was just over $2.8 million.  The Interest 
borrowing activities for August was an expense of $449,000.  Year-to-date was $771,000.  The 
total income in Water for the month of August was just over $1 million.  Year-to-date is 
$2,031,437.   Capital spending was $3.8 million in August.   Year-to- date is $8 million.  
 

The Wastewater Department was next.  The August revenue in the Wastewater 
department was just over $4.8 million. Year-to-date was $9.6 million.   Operating expenses was 
just over $3 million.  Year-to-date is $6.2 million.   Income from operations for August was $1.7 
million.  Year-to-date was $3.4 million.  The interest and borrowing activities was an expense of 
just under$400,000 for the month of August.  Year-to-date is $744,000.   The income for the 
month of August was $1.3 million.  Year-to-date is $2.6 million. Capital spending in August was 
$2.1 million.  Year-to-date is just under $4 million.   
 
 The Gas Departments financials were next.  Revenue for the month of August was just 
over $2 million.  Year-to-date was just under $4.5 million.    Operating expenses for August was 
just under $2.5 million.  Year-to-date was $4.7 million.  Gas is showing an operating loss in 
August of $382,000.  Year-to-date is $260,000.  Interest activities for August show an income of 
$29,000.  Year-to date is $71,000.   Overall, there was a loss for August in the amount of almost 
$354,000.  Year-to-date is just under $189,000.  There is little capital spending in the Gas 
Department currently.  In the month of August it was $229,000.  Year-to-date was $336,000.   
 
 Debt coverage was next. In the month of August the debt coverage ratio was 2.39.  This 
is well above the goal of 1.7.   The debt to operating revenue ratio was 2.3 and is expected to 
improve as debt is paid down.  Current cash levels were approximately $24.3 million for water, 
$18.5 million for wastewater, and $27.7 million for gas.   
 
 Department reports were next. Mark Riggins gave this report to the committee. The 
Committee members went over the reports and had no questions.  Mark also went over the 
Monthly Committee Report.  There were no questions. 
 
 There was a discussion to reschedule the October 23, 2025 Gas & Water Committee 
meeting.  The purpose of moving the October meeting is to ensure that all members are able to 
attend. Mark discussed he wanted to bring forth information to the Gas & Water Committee 
about Clarksville Gas & Water transitioning to a board structure.  The members in attendance 
decided to move the meeting to October 20, 2025.   
 
 

COMMITTEE ACTION REQUIRED 
 

None 
 
 
 



 

CITY COUNCIL ACTION REQUIRED 
 
None 

 
PUBLIC COMMENT 
 
None 
 

ADJOURNMENT 
 

The meeting was adjourned at 5:14pm.   
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 



 

 

 

 

 

 

 

 



 



 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 



 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 



 



 



 



Clarksville Water Treatment Plant Finished Water Totals   September 2025 

 

 

 

 

 

 

 

 



Clarksville Water Treatment Plant   Maximum Daily Pumpage  2020-2025 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Clarksville Water Treatment Plant   Average Monthly Pumpage  2020-2025 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 



 

 

Monthly Activity Summary 

September 2025 

 Gas System distributed 358,449,000 cubic feet and averaged 11,948,300 cubic feet 

per day.  That represents approximately 18.1 percent of the system’s capacity 

 

  Water plant pumped 670.5 million gallons of treated water into the system and 

averaged 22.4 million gallons per day.  This represents approximately 80 percent of 

the plant’s capacity. 

 

 Wastewater Plant treated 378.6 million gallons of sewage and averaged 12.6 million 

gallons per day.  That represents approximately 50.4 percent of the plant’s capacity. 

 

 The call center handled 9,447 calls and averaged 450 calls per day.  Each call lasted 

an average of 5 minutes and 19 seconds.   

 

  The service department completed 5,039work orders and responded to 300 after 

hour calls.  

 

 In the month of September, 791 accounts were flagged for high usage by the meter 

readers.  

 

 Gas division installed 39 new services, and totaled 2,353 feet of pipe, 1 mains 

totaling 2,934 feet of pipe, and responded to 42 odor complaints.  

 

 Water division repaired 74 water leaks, totaling 2,040 feet of pipe, flushed 631 

hydrants, and tested 792 backflow devices.  

 

 Sewer division made 30 point repairs totaling 710 feet of pipe, cleaned 41,813 feet 

of pipe.   

 

 Engineering approved 7 utility plans this month and currently had 39 ongoing 

projects.   

 

 Billing Department read 115,540 meters with an accuracy rate of 99.90 percent and 

sent a total of 96,932 bills and 13,828 notices 



Meter Reading & Service Department 

Monthly/Yearly Report September 2025 

Meter Reading 

 

 

Meters Read 

 

Month Year Gas Water Total Accuracy Rate 

September 2025 30,631 84,909 115,540 99.88% 

August 2025 30,606 84,735 115,341 99.91% 

July  2025 30,587 84,561 115,148 99.92% 

June 2025 30,518 84,407 114,928 99.94% 

May 2025 30,535 84,293 114,828 99.91% 

April 2025 30,520 84,114 114,634 99.92% 

March  2025 30,501 83,972 114,473 99.92% 

February 2025 30,493 
 

83,871 
 

114,364 
 

99.89% 

January  2025 30,470 83,797 114,267 99.88% 

December  2024 30,433 83,663 114,096 99.93% 

November 2024 30,401 83,612 114.013 99.89% 

October 2024 30,365 83,511 113,876 99.91% 

12 Month 
Total 

 366,060 1,009,445 
 

1,375,505 
 

99.90% 

  

Month Year Service Orders After Hours Calls 

September 2025 5,039 300 

August 2025 5,617 323 

July  2025 5,913 323 

June 2025 5,347 283 

May 2025 5,090 260 

April 2025 5,340 279 

March  2025 5,115 243 

February 2025 5,083 320 

January 2025 5,135 328 

December 2024 5,235 259 

November 2024 5,140 278 

October  2024 6,495 366 

12 Month Total  64,549 3,562 
 

 

 



 

 

 

 

 

Monthly Committee Report  

October 2025 

 

 We congratulate several employees on earning state certifications during the Fall 2025 

testing session, upon passing a rigorous exam involving scenario, informational, and 

math equation questions concerning all areas of our water distribution or wastewater 

collections systems or treatment plants. 

 

Those earning their Tennessee Grade 2 Water Distribution Certification are as follows: 

o Phillip Whittinghilll III 

o Alonso Jacobo-Rodriguez 

o Dylan Williams 

o Ryan Brisson 

o Bryce Field 

o Thomas Hamilton 

o Josiah Wright 

 

 

 Tennessee Gas Association Leadership Forum 2025, Murfreesboro, TN 

 

o Tyler Hayes, Gas Division Assistant Manager acting as Chair of the Tennessee 

Gas Association’s Education Steering Committee, led the committee in the 

development and implementation of the first ever Tennessee Gas Association 

Leadership Forum. This forum focused on the development of leadership skills 

and was participated in by over 120 Tennessee Gas Association Members.  

 

 

 

 

 

 



ORDINANCE 25-2025-26 

 

AN ORDINANCE AMENDING PART II (CODE OF ORDINANCES), TITLE 13 (UTILITIES 

AND SERVICE), CHAPTER 3 (GAS, WATER, AND SEWER SERVICE), CHAPTER 4 

(WATER AND/OR SEWER SERVICE TO PARTICULAR AREAS OR SUBDIVISIONS) AND 

CHAPTER 5 (SEWERS AND SEWAGE DISPOSAL) AND CREATING A NEW CHAPTER 2 

FOR THE PURPOSE OF ESTABLISHING THE CLARKSVILLE GAS AND WATER BOARD. 

 

WHEREAS, the City of Clarksville, through its Department of Gas and Water (CGW), owns gas, 

water and sewer infrastructure within and without the corporate limits of the city, said 

infrastructure being operated and maintained by dedicated professional staff; and 

 

WHEREAS, the City Council of the City of Clarksville is the governing body that oversees the 

operations of CGW; and 

 

WHEREAS, the City of Clarksville is committed to providing quality utility services at a fair 

value, and to serving its ratepayers with the highest level of transparency and accountability; and 

 

WHEREAS, CGW is funded by ratepayer monies ensuring the systems are self-supporting, rather 

than by taxes into the general fund as with other city services and departments. The CGWs long-

term master planning, multi-year capital improvement planning, annual budgets, rate-setting 

process and debt financing require an engaged and well-informed oversight body; and 

 

WHEREAS, the City Council recognizes that CGWs rates are influenced by multiple factors, 

including maintaining and operating aging systems, complying with local, state and federal 

mandates, and expanding the systems to accommodate future growth; and 

 

WHEREAS, pursuant to TCA §§ 7-35-406 and Part I (Charter and related laws), Article VIII 

(Miscellaneous), Section 1 (Supervisory boards) of the Charter of the City of Clarksville, 

Tennessee, the City Council has the authority to create a supervisory board to govern the general 

supervision and management control of CGW; and 

 

WHEREAS, the City Council finds that the interests of the City, its residents, and the CGW rate 

payers would best be served through establishing the Clarksville Gas and Water Board as a new, 

dedicated oversight body charged with governing the operations of CGW pertaining to rate setting, 

capital improvements, administration, operations, annual budgeting and debt financing decisions. 

 

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF 

CLARKSVILLE, TENNESSEE: 

 



Effective January 1, 2026, Title 3 (Utilities and Service), Chapter 3 (Gas, Water, and Sewer 

Service), Chapter 4 (Water and/or Sewer Service to Particular Areas or Subdivisions) and Chapter 

5 (Sewers and Sewage Disposal) is hereby deleted from the City of Clarksville Code of Ordinances 

in its entirety and shall become policy of the department of gas and water, as may be revised by 

the Clarksville Gas and Water Board. 

 

 

NOW, THEREFORE, BE IT FURTHER ORDAINED BY THE CITY COUNCIL OF THE 

CITY OF CLARKSVILLE, TENNESSEE: 

 

City Code Title 13 (Utilities and Service), is hereby amended to create a new Chapter 2, 

Department of Gas and Water; Clarksville Gas and Water Board; General Manager, to include 

Sections 13-201, 13-202, 13-203, 13-204, 13-205, 13-206, 13-207, 13-208, 13-209, 13-210, 13-

211, 13-212, 13-213, 13-214, 13-215, 13-216, and 13-217, and the following language effective 

January 1, 2026, is added herein as follows: 

Chapter 2 - DEPARTMENT OF GAS AND WATER; CLARKSVILLE 

GAS AND WATER BOARD; GENERAL MANAGER  

Sec. 13-201. - Department of gas and water. 

There shall be a department of gas and water as a department of the city. The department of gas 

and water shall operate and maintain natural gas, water, and sewer systems for the purpose of 

furnishing natural gas, water and sewer to customers and sewer to and from customers, and such 

other systems for the purpose of furnishing other services or commodities as permitted by law. 

Sec. 13-202. - Clarksville gas and water board; creation; general 

supervision and control. 

A supervisory board, to be designated the "Clarksville Gas and Water Board," is hereby created, 

which shall have general supervision and control of the acquisition, improvement, operation and 

maintenance of the Clarksville natural gas, water, and sewer systems, and such other systems as 

permitted by law, and over the Clarksville department of gas and water, subject to the authority of, 

and to ordinances duly approved by the city council. 

Sec. 13-203. - Clarksville gas and water board; composition; eligibility; 

appointment; term; vacancy during unexpired term. 

a. Composition. The Clarksville gas and water board shall be composed of five (5) members. 

One (1) member of the Clarksville gas and water board shall be a current member of the city 

council. No more than one (1) member of the Clarksville gas and water board may be a 

current member of the city council. In addition, the mayor shall be a non-voting ex-officio 

member of the board. 



b. Eligibility for appointment. No one shall be eligible for appointment to the Clarksville gas and 

water board unless he/she has been both a customer of the Clarksville department of gas 

and water, and a resident of Montgomery County, Tennessee, for at least one (1) year 

preceding the date of his/her appointment. No former elected mayor or city council member 

of the city, or current regularly compensated officer or employee of the city, shall be eligible 

for appointment to the board until at least one (1) year after the expiration of the term of such 

person's public office or employment with the city, except as otherwise provided herein 

above. 

c. Appointment of board members. The mayor, subject to the approval of the city council, shall 

appoint the members of the Clarksville gas and water board. 

d. Term. Members of the board shall serve a term of five (5) years, except that members of the 

first board appointed after December 31, 2025, shall be appointed in such manner as to 

permit staggered terms so that the terms of office of board members shall not all expire the 

same year. 

e. Vacancy before expiration of term. If any member of the Clarksville gas and water board 

resigns from, is removed from, or ceases to be a member of the board before the expiration 

of his or her term, the mayor, subject to the approval of the city council, shall appoint a new 

member to the board to serve the remainder of the unexpired term. 

Sec. 13-204. - Clarksville gas and water board organization; meetings; 

procedure; compensation. 

a. Quorum. A majority of the Clarksville gas and water board shall constitute a quorum and the 

board shall act by vote of a majority present at any meeting attended by a quorum, and 

vacancies in the board shall not affect its power and authority so long as a quorum remains. 

b. Election of chair, vice chair, secretary and treasurer; compensation and surety bonds for 

same.  The Clarksville gas and water board shall hold a meeting to elect a chair and a vice-

chair on an annual basis. At the same time, the board members shall elect a secretary and 

a treasurer, or may elect one (1) combined secretary-treasurer, who need not be a member 

or members of the board, and shall fix the amount of any surety bond that shall be required 

of the secretary or treasurer, or secretary-treasurer, if any. 

c. Public meetings. The Clarksville gas and water board shall hold public meetings at least 

once per month, at such regular time and place as the board may determine. Changes in 

such time and place of meeting shall be made known to the public as required by law. 

d. Rules of procedure. The meetings of the Clarksville gas and water board shall be conducted 

in accordance with the most current edition of Robert's Rules of Order, except as otherwise 

may be determined by the board. 

e. Compensation, expense allowance. All members of the Clarksville gas and water board, 

except for the member of the city council appointed to the board who shall serve as a 

member of the board without compensation, shall be compensated at a rate of One hundred 

twenty five dollars and zero cents ($125.00) per month, and in addition thereto they shall be 



allowed necessary travel and other expenses while engaged in the business of the board, in 

accordance with the city travel policy or regulations. Such expenses shall constitute a cost 

of operation and maintenance of the department of gas and water. 

Sec. 13-205. - Clarksville gas and water board; removal of members. 

a. Grounds. Any member of the Clarksville gas and water board may be removed from office 

for cause, to include, but not limited to: permanent disability, knowing or willful misconduct 

in office, knowing or willful failure to perform any duty required by law, lack of board-related 

training and/or meeting attendance, or the committing of any act constituting a violation of 

any penal statute involving moral turpitude, or for malfeasance, misfeasance, or 

nonfeasance as a board member, upon a vote of three-fourths (¾) of the city council, but 

only after preferment of formal charges by resolution of the city council at a public hearing.  

b. Charges, investigation, notice. All charges shall be in writing and the city council shall make 

or direct such investigation in relation to the matter as it may consider necessary. Prior to 

any hearing, a copy of the charges to be considered at the hearing shall be delivered to or 

mailed to the board member against whom they have been filed, together with notice of the 

time and place for the hearing, which shall be not less than five (5) days from the delivery or 

mailing of the charges to the accused member.   

c. Hearing, right to counsel and process, vote by roll call. The hearing shall be public. The 

accused shall have the right to appear and defend in person or by counsel, and shall have 

process of the city council to compel the attendance of witnesses in his or her behalf. Vote 

of the city council on the issue of removal shall be by roll call. 

d. Expiration of term upon removal. Immediately upon a vote for removal, the term of the 

accused shall expire, and his or her official status, power, and authority shall cease without 

further action. 

Sec. 13-206. - Records and reports of Clarksville gas and water board. 

a. Minutes, records and reports. The Clarksville gas and water board shall keep a complete 

and accurate record of all meetings and actions taken, and of all receipts and disbursements, 

and shall make written reports of the same to the city council as directed, but in any event, 

not to exceed one-year intervals, and a copy of same shall be filed with the city clerk. 

b. Schedule of rates, rules and regulations. The Clarksville gas and water board shall cause a 

copy of the schedule of the current rates and charges in effect from time to time, and a copy 

of all rules and regulations adopted by the board relating to natural gas, water and sewer, or 

other service, to be kept on public file at the main offices of the department of gas and water, 

and shall file a copy of same with the city clerk. 

 
 



Sec. 13-207. - Clarksville gas and water board; subject to city contracts, 

appointment of general manager; general powers of board and general 

manager; enumerated powers of board. 

a. Subject to contracts of city. The natural gas, water and sewer systems shall be operated for 

the benefit of the city subject to any applicable bonds or contracts heretofore or hereafter 

made by the city with other parties, or their successors in interest. 

b. Appointment of general manager. The gas and water board shall make a recommendation 

to the mayor regarding the hiring or appointment of a general manager, who shall serve as 

the department head of Clarksville gas and water, and who shall be qualified by education, 

training and experience for the general management of the department. The mayor, subject 

to the approval of the city council, shall appoint the general manager. The general manager 

need not be a resident of the state at the time of appointment.  The general manager's salary 

shall be fixed by the board. The general manager shall be subject to discipline by the board, 

to include discharge, and shall have the right to appeal same in the manner provided for in 

Section 1.5-1001 (f) (2) (c) of the City Code.   

c. General powers of board. Within the limits of the funds available therefor, all powers 

necessary or convenient to acquire, improve, operate, maintain, and to furnish natural gas, 

water and sewer services, or other services as permitted by law, shall be exercised on behalf 

of the municipality by the Clarksville gas and water board. 

d. Enumerated powers of board. The Clarksville gas and water board shall have the power to: 

(1) Determine programs and make all plans for the acquisition or improvement of the 

natural gas, water, and sewer systems or other systems as permitted by law; 

(2) Make all determinations as to rates for services, fees, penalties, etc. as deemed 

necessary; 

(3) Establish such rules and regulations as it may deem necessary or appropriate to 

govern the furnishing of natural gas, water, and sewer services or other services as 

permitted by law; 

(4) Disburse all moneys available in the natural gas, water, and sewer systems funds or 

other funds established for the acquisition, improvement, operation and maintenance 

of the natural gas, water, and sewer systems and the furnishing of natural gas, water, 

and sewer services, or other services as permitted by law. 

Sec. 13-208. – General manager; enumerated powers. 

a. General manager as department head. The general manager shall have charge of all actual 

construction, and the immediate management and daily operation and maintenance of the 

natural gas, water and sewer systems, and other systems, and the furnishing of natural gas, 

water and sewer services and other services as permitted by law, and the enforcement and 



execution of all rules, regulations, programs, plans, and decisions made or adopted by the 

Clarksville gas and water board. 

b. Appointment and compensation of employees and experts. Subject to the provisions of 

general law and the City Charter, as from time to time amended, and to any rules and 

regulations adopted by the Clarksville gas and water board, to include any pay scales, salary 

ranges or other provisions governing employee classification and compensation, the general 

manager shall appoint all employees and fix their duties and compensation, excepting that 

the appointment of all technical consultants and advisers, accountants and attorneys, shall 

be subject to the approval of the board. The number of employee or officer positions within 

the department of gas and water shall not be increased without prior approval of the board. 

The payment of bonuses shall only be granted through means authorized by the mayor and 

Clarksville gas and water board. 

c. Acquisition and disposal of property. Subject to the provisions of general law, the City 

Charter, and ordinances of the city, as from time to time amended, the general manager, 

with the approval of the Clarksville gas and water board, and the city council, or the finance 

and administration committee, or the city purchasing agent/officer, as applicable, may 

acquire and dispose of all property, real and personal, necessary to effectuate the purpose 

of this chapter. The title of any such property acquired shall be taken in the name of the city. 

d. Contracts. All contracts pertaining to the department of gas and water shall be in the name 

of the city, must be approved by the Clarksville gas and water board, and shall be executed 

by the mayor in the manner required by the City Charter. Purchasing shall be conducted as 

required by general law, the City Charter, and ordinances of the city, but in all cases, the 

board shall have power to reject any and all bids. 

e. General manager to keep accurate records. The general manager shall make and keep full 

and proper books and records, subject to the supervision and direction of the Clarksville gas 

and water board. 

Sec. 13-209. - Employee benefits; agreement with the department of 

human resources department 

a. Employee benefits. All employees of the department of gas and water and any division 

thereof shall remain under the purview of the City of Clarksville department of human 

resources for the provision of all rights and benefits as provided in Title 1.5 Human 

Resources. 

b. Written agreement with the department of human resources. In preparation for the budget 

process of each upcoming fiscal year, the general manager of the department of gas and 

water and the director of the department of human resources shall enter into a written 

budgetary agreement, which shall specify: 

(1) A determination as to the number of human resources employees who shall be 

assigned to the department of gas and water as deemed necessary, as further 

provided for through the approved respective budgets for each department. The 



department of gas and water shall reimburse the department of human resources all 

costs associated with the employee(s) assigned to this position, including but not 

limited to compensation, benefits, etc. Said human resources employees assigned 

to the department of gas and water written agreement shall remain under the 

management, direction, and supervision of the director of the department of human 

resources. 

(2) A percentage of the remaining department of human resources budget, minus the 

compensation, benefits, etc. of the above-mentioned employee(s), to be paid by the 

department of gas and water for the utilization of other shared employee(s), software, 

etc. Said percentage shall be determined through the consideration of data 

representative of the financial impact of the department of gas and water on the 

department of human resources. 

Sec. 13-210. - Charges to the city. 

The Clarksville gas and water board shall charge the municipality and all departments and works 

thereof for any natural gas, water, sewer and/or other services established as authorized by law 

furnished to them at the rates applicable to other customers taking services under similar conditions. 

Revenues derived from such services shall be treated as all other revenues. 

Sec. 13-211. - Duties of city attorney, employment and compensation of 

private counsel. 

The city attorney, or his or her designee, which may include private counsel, shall represent the 

department of gas and water and the Clarksville gas and water board in all legal matters and provide 

legal advice to same. Expenses for any retained private counsel shall be paid out of department of 

gas and water funds.  In preparation for the budget process of each upcoming fiscal year, the general 

manager of the department of gas and water and the city attorney shall enter into a written budgetary 

agreement, which shall specify a percentage of the legal department budget, to be paid by the 

department of gas and water for the utilization of employee(s), software, etc. Said percentage shall 

be determined through the consideration of data representative of the financial impact of the 

department of gas and water on the legal department. 

Sec. 13-212. - Rates for natural gas service. 

On sales of natural gas, the Clarksville gas and water board shall charge for the commodity based 

on the actual cost as set forth in the contract between the city and the natural gas supplier(s), and 

shall add other fixed and/or variable charges on all accounts, as determined by the board, subject 

to general law. Rates for the furnishing of other services shall be as determined by the board, subject 

to general law. 

 

Sec. 13-213. - Financial affairs. 



a. Budget, reporting, debt. 

(1) The general manager shall prepare an annual budget as directed by the Clarksville 

gas and water board, shall provide a copy of same to the mayor, the other members 

of the city council, and to the director of the city's department of finance and shall 

implement the budget as approved by the board and the city council. The total 

appropriation approved by the board and the city council shall not be exceeded 

without prior approval of the board and the city council. 

(2) In the implementation of the budget, the department of gas and water shall generally 

follow the line item estimates of expenditures submitted as part of the budget 

document. No line item transfer of funds to or from employee salaries or benefits, or 

for capital projects, shall occur without prior approval of the Clarksville gas and water 

board.  

(3) Subject to any contracts or bonds for indebtedness heretofore incurred, the 

department of gas and water shall not incur any debt, issue any bonds, or secure 

any loan without prior approval of the Clarksville gas and water board and the city 

council. 

b. Monthly reports to the director of finance. Each month, the superintendent shall file with the 

director of finance a copy of the department of gas and water’s latest balance, and a 

summary of the financial operations of the department, and such other reports as may be 

directed by the mayor, city council, or director of finance. The city director of the department 

of finance shall at all times have access to all financial records of the department of gas and 

water, and to any divisions thereof, to include, but not limited to, all financial or accounting 

computer systems or electronically stored information. 

c. Annual report to the city council and director of finance. At least once each year the city audit 

committee shall cause a certified public accountant to make a thorough audit of the financial 

affairs and records of the department of gas and water. When this authorized audit has been 

completed, the audit committee shall furnish a copy of same to the Clarksville gas and water 

board, and to the city director of finance, who shall report same to the city council. The cost 

of the annual financial audit shall constitute a cost of the department of gas and water and 

any respective division thereof. 

d. Internal audit authority. The city department of internal audit shall have the authority to audit 

the department of gas and water and any division thereof in the same manner and to the 

same extent as for other city departments. The allocated cost of any audits done at the 

department of gas and water or any of its divisions under the oversight of the city department 

of internal audit shall constitute a cost of the department of gas and water and any respective 

division thereof. 

e. Surety bonds. For the faithful performance of their duties and to protect and indemnify the 

city against loss occasioned by any wrongful act on their part, each member of the board 

shall furnish surety bonds to the city in form and with a corporate surety acceptable to it. The 

premiums for these bonds shall be paid by the department of gas and water. 



f. Insurance. The risk manager of the City of Clarksville, subject to approval of the Clarksville 

gas and water board, is authorized and directed to procure such insurance coverage as is 

deemed necessary or advisable to provide adequate protection and indemnification to the City 

against any and all loss, damage, liability, or expense arising out of or in connection with the 

ownership, operation, or maintenance of the properties, assets, and functions of all department 

of gas and water systems. The Clarksville gas and water board shall cooperate with the risk 

manager in the procurement of said insurance to ensure that such coverage is obtained in an 

economical and fiscally responsible manner, and shall confer with the risk manager concerning 

the placement of insurance in order to promote consistency with any comprehensive insurance 

program or policies established or adopted by the City Council for the benefit of the City and 

its departments, agencies, and instrumentalities. 

g. Contracted indebtedness. No employee of the department of gas and water and no one 

engaged by the Clarksville gas and water board shall have authority to purchase supplies 

for the department or to contract indebtedness therefor unless specifically authorized so to 

do by the board, except as permitted by general law and provided for herein. All such 

contracts or obligations shall be in writing. 

h. Petty cash fund. No member of the Clarksville gas and water board nor any department of 

gas and water employee shall disburse cash on behalf of the department or of the city except 

from a petty cash fund to be maintained by the board. Receipts shall be required for all 

expenditures from the fund showing the purposes of such expenditures. The fund shall be 

further regulated as the board may determine. 

i. Depositing collections. All collections made by the department of gas and water shall be 

deposited each day in a bank designated by the department, to the credit of the department 

in a special account to be designated as follows: "City of Clarksville, Department of Gas and 

Water." 

j. Purchasing and procurement. The department of gas and water shall comply with the 

provisions of general law, the City Charter, and ordinances of the city, with regard to 

purchasing and procurement, and reporting requirements regarding same. 

k. Payments in lieu of taxes. The department of gas and water shall comply with general law 

regarding payments in lieu of taxes on property and operations, to include the provisions of 

T.C.A. §§ 7-34-115 and 7-39-401 et seq., as amended. 

Sec. 13-214. - Disbursements. 

The Clarksville gas and water board shall disburse all receipts as provided by general law, the City 

Charter, and ordinances of and/or contracts with the city. 

Sec. 13-215. - Code of ethics; conflicts of interest. 

The Clarksville gas and water board, the general manager and all employees of the department of 

gas and water shall be subject to the provisions of the city code of ethics (City Code Title 1, Chapter 



6 of the Code), and to any applicable conflict of interest laws, to include City Code Title I, Chapter 

2, §§ 1-208 and Title 1.5, Chapter 15, Section 1.5-1509, and 1.5-1510.  

Sec. 13-216. - Storm water, sewer reuse, bio solids, and related services.  

Subject to the provisions of general law, and the City Charter and ordinances of the city, the 

department of gas and water may provide additional services to include storm water, sewer reuse, 

bio solids and related services as authorized by law, but in such event, the department shall 

establish a separate division to deliver such services, and the separate division shall maintain a 

separate accounting and record-keeping system from the natural gas, water and sewer divisions, 

and the department may not subsidize the operation of the separate division(s) with revenues from 

its natural gas, water and sewer operations, but may lend funds of the natural gas, water and sewer 

divisions to the separate division(s) as provided by law, and shall fully allocate any costs associated 

with the separate services provided to the rates for those services, and shall establish and charge 

rates that cover all costs related to the provision of such separate services. 

Sec. 13-217. - City reserves right of eminent domain. 
 
The city reserves all of its rights of eminent domain and condemnation. 

 
 

NOW, THEREFORE, BE IT FURTHER ORDAINED BY THE CITY COUNCIL OF THE 

CITY OF CLARKSVILLE, TENNESSEE: 

 

Title 1.5 (Human Resources), Chapter 1 (General), Section 1.5-102 is hereby amended by 

deleting the language in its entirety, and substituting the following language: 

 

Sec. 1.5-102. - Applicability of chapter provisions. 
 
This chapter shall apply to all city employees, except for those provisions pertaining to employment 
categories, classification, compensation, leave, insurance, benefits, breaks in service, worker's 
compensation or any on the job injury program, and retirement, which shall not apply to those 
employees employed by the department of electricity which operates under the jurisdiction of the 
Clarksville power board, as established by ordinance pursuant to the City Charter. 

 
 

NOW, THEREFORE, BE IT FURTHER ORDAINED BY THE CITY COUNCIL OF THE 

CITY OF CLARKSVILLE, TENNESSEE: 

 

That Title 1.5 (Human Resources), Chapter 3 (Classification) be amended to add new 

beginning verbiage and sections, “Sec. 1.5-305 – Gas and water employee position 

classification plan”, “Section 1.5-306. – Administration of gas and water employee position 

classification plan”, “Section 1.5-307. – Creating a new gas and water position classification”, 

“Section 1.5-308 - Reclassification of an existing gas and water job position,” by adding the 

corresponding language herein as follows: 

 



Chapter 3 – CLASSIFICATION 
 
Sections 1.5-301-304 shall apply to all city employees, as set forth in Section 1.5-102, except for those 
employed by the department of gas and water, which operates under the jurisdiction of the Clarksville 
gas and water board, as established by ordinance pursuant to the City Charter. Sections 1.5-305-308 
of this chapter shall apply to all city employees employed by the department of gas and water. 

Section 1.5-305. – Gas and water employee position classification plan.  
 
The department of human resources shall establish, implement and maintain an employee position 
classification plan for the department of gas and water. The employee position classification plan 
shall include a classification structure chart or table listing each job position, the minimum required 
qualifications and a rating for pay purposes for each job position. The department of human 
resources shall also develop and maintain job descriptions, in consultation with the general 
manager, for all existing job positions and any future new job positions as may be required. 

 

Section 1.5-306. – Administration of gas and water employee position 
classification plan.  
 
The director of the human resources department shall be responsible for the overall administration, 
implementation, and maintenance of the employee position classification plan to ensure it accurately 
reflects the duties and required qualifications of employee job positions. The general manager shall 
be responsible for bringing to the attention of the director of human resources: (1) the need for new 
positions; and (2) material changes in the nature of the duties, responsibilities, working conditions, 
or other appropriate factors affecting the classification of any existing job position. 
 

Section 1.5-307. – Creating a new gas and water position classification. 
 

a. When creating a new job position within the department, the general manager will submit a 
new position request form developed by the department of human resources containing a 
complete proposed job description and minimum qualifications for the proposed new job 
position. 
 

b. Upon receipt of the new position request form, the department of human resources shall 
evaluate the proposed job description and minimum qualifications in consultation with the 
general manager, allocate the new position to an appropriate class within the existing 
employee position classification plan, or recommend an amendment to the employee 
position classification plan to establish a new class to which the newly created position may 
be allocated, and assign a pay grade to the new position, and make a recommendation for 
approval or disapproval of the proposed new job position to the Clarksville gas and water 
board. No newly created job position may be filled without prior classification and pay grade 
assignment by the department of human resources, and approval of same by the Clarksville 
gas and water board, and by the city council if new funding for the newly created position is 
required, as is provided by section 6-510 of this Code. 
 

c. When a new position is established or a vacant position is filled, the general manager wil l 
consider whether the position can be filled with a temporary or part-time employee. 

 

Section 1.5-308 - Reclassification of an existing gas and water job 
position. 
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a. When in the judgment of the division manager a substantial change has occurred in the 
nature or level of duties or responsibilities of an existing job position, which may justify the 
reclassification of that position, or that a position in the department is not properly classified, 
the division manager may submit a position reclassification form to the department of human 
resources containing a short summary of the reason(s) for the proposed reclassification of 
the subject job position, along with any proposed changes in job description and/or minimum 
qualifications for the proposed reclassified job position. The request shall indicate the 
specific changes, either the addition of or the deletion of specific duties and responsibilities 
or other specific changes, or, in the case of an improperly classified job, the supporting 
documentation for the request and the specific reason for the proposed reclassification. In 
cases where duties or responsibilities are shifted from one position to another, the alteration 
of both positions must be noted. 

 
b. Upon receipt of the position reclassification request form, the department of human 

resources shall evaluate the proposed job position reclassification, to include the job 
description and minimum qualifications of the proposed reclassified job position, in 
consultation with the division manager, allocate the new position to an appropriate class 
within the existing employee position classification plan, and assign a pay grade to the 
reclassified position, and make a recommendation for approval or disapproval of the 
proposed reclassified position to the general manager, who upon consultation with the 
director of human resources shall have final approval authority on all position reclassification 
requests. 

 
 

NOW, THEREFORE, BE IT FURTHER ORDAINED BY THE CITY COUNCIL OF THE 

CITY OF CLARKSVILLE, TENNESSEE: 

That Title 1.5 (Human Resources), Chapter 4 (Compensation) be amended to add new 

beginning verbiage and sections, “Sec. 1.5-408 – Gas and water employee compensation 

plan,” “Section 1.5-409. – gas and water special duty pay”, “Section 1.5-410. – Adjustment 

of gas and water employee compensation plan”, “Section 1.5-411. – Gas and water rates of 

pay”, “Section 1.5-412. – Gas and water pay adjustments”, “Section 1.5-413. – Gas and water 

longevity pay” and “Section 1.5-415. – Gas and water overtime pay” by adding the 

corresponding language herein as follows: 

Chapter 4 – COMPENSATION 
 
Sections 1.5-401-407 shall apply to all city employees, as set forth in Section 1.5-102, except for 
those employed by the department of gas and water, which operates under the jurisdiction of the 
Clarksville gas and water board, as established by ordinance pursuant to the City Charter. Sections 
1.5-408-414 of this chapter shall apply to all city employees employed by the department of gas 
and water. 

Section 1.5-408. – Gas and water employee compensation plan. 
 
The department of human resources shall establish, implement and maintain an employee 
compensation plan for the gas and water department. The employee compensation plan shall 
include a salary structure chart or table listing each job position, and a salary range for each job 
position based on each position's classification rating. The employee compensation plan shall 
contain a minimum, a midpoint, and a maximum amount of base pay for each job position 
classification rating. The employee compensation plan salary structure shall be as set forth in the 
salary structure chart or table listing each job position and may be adjusted and amended from 
time to time as required, by vote of the Clarksville gas and water board.  

 



Section 1.5-409. – Gas and water special duty pay.  
 
As part of the employee compensation plan, the department of human resources may also develop, 
implement and maintain, in consultation with the general manager, special duty pay to be paid to 
employees who are assigned to special duty assignments beyond the normal requirements of their 
job position. Such special duty assignments shall be limited to duties involving increased danger 
than that associated with the employee's normal job position requirements, or to duties involving 
critical expertise or skills beyond that associated with the normal job position requirements, or which 
involve a substantial time or training commitment beyond normal duty hours or training requirements 
associated with the job position occupied by the employee. Said special duty pay plan, or any 
amendments thereto, shall be approved by the Clarksville gas and water board prior to 
implementation. 
 

Section 1.5-410. – Adjustment of gas and water employee compensation 
plan.  
 
The employee compensation plan is subject to review on an annual basis and will be adjusted when 
necessary to ensure that the department’s pay practices remain competitive with changes in labor 
market conditions. The market review will be conducted by the department of human resources and 
the findings and recommendations will be provided to the general manager for consideration and 
approval. Upon approval of the general manager, the recommended adjustments will be provided 
to the Clarksville gas and water board for further consideration and approval, except that the 
Clarksville gas and water board may approve changes to the salary structure table referenced 
in section 1.5-401. As appropriate, this review will consist of: 
 

a. Gathering comparative salary data for benchmark jobs from published sources or direct 
contacts with competing employers; 
 

b. Comparing market salary data obtained for each benchmark job with the corresponding 
department pay ranges for each job position pay grade rating; and 

  
c. If necessary, adjusting the department pay ranges so that the midpoint will approximate 

the market value for jobs in each job position pay grade rating. 
 

Section 1.5-411. – Gas and water rates of pay. 
 
a. Starting rates. New hires possessing the minimum level of skills, knowledge, and abilities 

required by a job are normally hired at the pay range minimum for the job position 
classification rating. Candidates with more relevant experience, more education, or 
higher skill level than normally required or available may be hired up to, and including, 
the midpoint of the pay range for the job position classification rating, with the approval 
of the general manager. In rare occasions it may be necessary to exceed the range mid-
point to be able to employ individuals in jobs requiring specialized or critical skills or 
expertise, especially those that are highly specialized or require high levels of technical 
expertise or advanced degrees, education and/or experience, or for which there is a high 
market demand and low supply. In such cases a new employee may be hired at a pay 
rate above the mid-point of the pay range for the position rating, but only upon the 
recommendation of approval by the division manager and approval by the general 
manager upon consultation with the director of human resources. In no cases may a new 
employee be paid above the range maximum for the job position classification rating for 
the job position the employee is hired. The current pay rates, qualifications, and skill 



levels of existing job incumbents must be carefully considered before a new employee 
is hired above the range minimum.  
    

b. Starting rates above pay range. The range maximum of each pay range for each job 
position classification rating is intended to serve as a guideline for management for the 
highest pay rate the department will normally pay an employee for a particular job. 
Employees will not be eligible for base pay increases beyond the range maximum for 
their job position classification rating, without an amendment to the employee 
compensation plan approved by the Clarksville gas and water board. Employees paid at 
the range maximum for their job position classification rating are eligible only for lump 
sum longevity payments as provided by section 1.5-405. 

 

c. Rates below minimum. Employees' pay rates, especially recent hires, may occasionally 
fall below the pay range minimum as a result of a market adjustment of the salary 
structure table as provided above. Normally, the pay rate of such employees will be 
immediately adjusted to the new range minimum at the time the new salary structure 
table becomes effective.  

 

Section 1.5-412. – Gas and water pay adjustments. 
 
a. General adjustments. The Clarksville gas and water board, from time to time, may 

provide for a pay increase or decrease across the work force, or for only a part of the 
work force, as the Clarksville gas and water board may prescribe, subject to the following 
conditions:  
  
(1) Eligibility of regular full-time and part-time employees. All regular full-time and part-

time employees who received a satisfactory (meets or exceeds expectations) 
performance evaluation shall be eligible for any general increase. Employees who 
have been subject to a disciplinary action during the performance review period will 
not be eligible to receive a salary increase until the disciplinary filing period has 
expired, or the general manager, upon consultation with the director of human 
resources, determines that the disciplinary action should not affect such pay increase. 
Disciplinary action involving a demotion will affect pay and is addressed further below 
under demotions and reassignments. 
 

(2) Eligibility of probationary employees. Probationary employees are not eligible for any 
increase until the end of their probationary period, normally twelve (12) months after 
the date of employment or regular assignment to the position. Employees who receive 
a satisfactory performance evaluation at the end of their probationary period would be 
eligible for any general increase as may be provided by the Clarksville gas and water 
board.  

 
b. Annual increases. Prior to the start of each fiscal year, during the budget formulation 

process, the director of the department of human resources shall prepare and present 
to the general manager a recommendation regarding the advisability of a general pay 
increase for department employees. Said recommendation shall be based on the use of 
external market data and funding availability as recommended by the director. Upon 
approval of the general manager, the recommendation will be provided to the Clarksville 
gas and water board for further consideration and approval. The Clarksville gas and 
water board shall consider and may approve or disapprove any general pay increase on 
an annual basis. 
 



c. Individual equity adjustments. Adjustments to individual employee's pay to correct 
inconsistencies or inequitable situations, or to reward exceptional performance, may 
occasionally be necessary or warranted. In such cases, the division manager may seek 
an adjustment to an individual employee's pay by submitting a request containing the 
reasons for the proposed adjustment to the department of human resources, who shall 
consider the same and make a recommendation for approval or disapproval to the 
general manager. The general manager, upon consultation with the director of human 
resources, shall have authority to approve or disapprove any such individual equity 
adjustment. Any such equity adjustment shall not exceed the maximum of the range for 
the job position classification of the employee.  
 

d. Pay increases for employees on leave of absence. Pay increases will be postponed for 
employees on approved unpaid leave of absence until they return to work. Pay increases 
will not be postponed for employees on approved paid leave of absence. 

 

e. Promotional increases. 
 

(1) Definition. Placement of an individual in a job position which is in a job position 
classification rating that is higher than the individual's current job position 
classification rating will be considered a promotion. 

 
(2) Promotion pay increase. At the time of promotion, an individual employee's salary 

shall be adjusted to reflect the increased demands and responsibility of the new job 
position. Normally, the employee's job position classification rating upon promotion 
will be a higher rating resulting in increased pay to the employee, but in those 
situations where promotion to a job position classification with a higher rating may 
otherwise result in a decrease in pay, the promoted employee's pay shall be 
increased above the minimum in the range of the job position classification rating for 
the job promotion position, in an amount to be determined by the general manager, 
in consultation with the department of human resources, using the then current 
classification and compensation plans. In making the determination of an appropriate 
pay increase amount, the affected division manager and the department of human 
resources shall take into consideration the employee's qualifications, and the skills 
and pay of other incumbents. A letter of full justification for any increase above the 
median of the salary range for the promotion job position must be submitted by the 
affected division manager, in consultation with the department finance division 
manager and through the director of human resources, to the general manager for 
review and final approval/disapproval. The justification letter must indicate a 
complete justification as to why this increase is being requested, and contain full 
documentation that the salary increase has been reviewed from the department 
budgetary perspective, and can be supported by current budgeted funding, and, if 
necessary, where the additional funding for the salary increase will come from. 

  
f. Temporary job position reassignment. Adjustments to pay rates of employees assigned 

temporarily (for less than six (6) months) to perform work in a job position with a higher 
job position classification rating will be made at the discretion of the general manager in 
consultation with the director of human resources.    
 

g. Lateral job position reassignments. Reassignment from one job position to another job 
position with the same job position classification rating shall be considered and treated 
as a lateral move. No immediate adjustment to pay will be made. 

 



h. Demotions or reassignment to a lower job position classification. A demotion occurs 
when an employee is returned or transferred to a job position with a lower job position 
classification rating. A demotion can occur either as a result of the employee discipline 
process or as a voluntary demotion. 
 

(1) Demotion as a result of the employee discipline process. An employee who has 
been demoted from a job position pursuant to the employee discipline process 
or for other just cause to a job position with a lower job position classification 
rating shall have his pay reduced to a level between the minimum and the 
midpoint of the salary range for the lower level job position as determined by the 
general manager in consultation with the director of human resources.    

   
(2) Voluntary demotion. When, upon general manager approval, an employee 

chooses a voluntary demotion from a job position with a higher classification 
rating to another job position with a lower classification rating, and the demotion 
does not result from any employee discipline process or just cause, the rate of 
pay for the employee shall be reduced to a rate within the range for the lower job 
position classification, as determined by the general manager in consultation with 
the director of the department of human resources, but said rate of pay shall not 
be lower than the rate of pay of the employee on the calendar day immediately 
prior to the effective date of the employee's former promotion to a job position 
with a higher job position classification rating.  

 

i. Light-duty job position assignments. An employee assigned to a light-duty position as 
part of a rehabilitation program for non-work-related injuries may have their pay reduced 
if the light-duty job position has a lower job position classification rating than their regular 
job. The amount of the reduction shall be determined as provided in subsection g. above. 
 

Section 1.5-413. – Gas and water longevity pay. 
 
(a) Applicability. The provisions of this section shall apply to all full-time employees of the 

department. 
 

(b) Eligibility. After six (6) years of continuous employment with the city for employees hired 
on or before the effective date of this ordinance, and after five (5) years of continuous 
employment with the city for employees hired after February 6, 2011, all full-time 
employees shall be eligible to receive longevity pay. To be eligible to receive longevity 
pay, employees must be on the active payroll of the city as of November 30 and work a 
full-time schedule of forty (40) hours per week or any other full-time schedule determined 
by the department. Specific conditions and limitations on granting longevity pay include: 

     
(1) An employee must be continuously employed as a full-time employee without any 

interruption in service. Continuous service is defined as the employment time 
accumulated by the employee without any break in service, except as otherwise 
provided by section 1.5-707, but an employee with a break in service shall not qualify 
under subsection 1.5-405d. herein. A leave of absence without pay shall not be 
considered a break in service, but rather the length of the leave of absence without 
pay shall be deducted from the employee's total length of service. Suspensions for 
disciplinary reasons which exceed a pay period shall also be deducted from the 
employee's total length of service. Eligible employees must have a current 
performance evaluation on file with an overall satisfactory rating to receive a longevity 
payment. Any deviation regarding the requirement of a current satisfactory 



performance evaluation must be approved by the general manager in consultation with 
the director of human resources.   
 

(2) Any action which results in the removal of an employee's name from the payroll will 
constitute a break in service resulting in total loss of any accumulated time, except as 
otherwise provided by section 1.5-707 herein. 

 
(3) Employment with the city is defined as full-time employment within a department for 

which the individual receives compensation which is paid in accordance with the pay 
plan of the city. 

 
(4) In the event of retirement or death prior to November 30, the employee or his/her 

benefactor shall receive a prorated portion of the longevity pay calculated, including 
the full month in which the employee retired or died. 

 
(5) There will be no pro rata payment for longevity for individuals who resigned or were 

terminated from employment with the city for any reason. 
 

(6) The period of computation of length of service shall be December 1 through 
November 30, inclusive. 

 
(7) An employee changing from a job eligible for longevity pay to a job ineligible for 

longevity pay will receive a longevity payment at the normal time prorated for the 
portion of the year ending November 30 that the employee was in the longevity eligible 
job. 
 

(c) Timing and amount of payment. Longevity pay will be made in a single payment each 
year, payable on the fifth working day in December. The amount of longevity payment 
each year for each employee shall be fifty dollars and zero cents ($50.00) for each year 
of service an employee has worked with the city. Although paid annually, longevity pay 
shall be subject to deductions for social security and federal income tax withholding. 
 

(d) Notwithstanding anything to the contrary in subsection 1.5-405c. above, longevity pay 
for employees hired on or before February 6, 2011, shall be calculated as follows: 

 
(1) In 2011, employees who were eligible to receive longevity pay in 2010 shall receive 

an increase in base salary in an amount equal to the longevity payment they received 
in 2010 minus fifty dollars ($50.00) times the number of years of service. In addition, 
said employees shall receive longevity payments as determined in accordance with 
subsection 1.5-405c. In all years subsequent, employees shall be paid in accordance 
with section 1.5-405. 
 

(2) Employees who do not qualify under subsection (a) above shall receive their first 
longevity payment after their sixth year of service with the city in accordance 
with section 1.5-405. In addition, in that year said employees shall also receive an 
increase in base salary in an amount equal to four (4) percent of base salary minus 
three hundred dollars ($300.00). In all years subsequent, employees shall be paid in 
accordance with section 1.5-405. 

 

Section 1.5-414. – Gas and water overtime pay.  
 
Overtime pay shall be paid to employees as required by the federal Fair Labor Standards Act, 29 
United States Code Section 201 et seq., or other general law. The general manager shall monitor 
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the use of overtime by their employees, and shall endeavor to limit the use of overtime to unusual, 
exceptional or emergency situations. With the exception of emergencies involving public safety or 
welfare, the use of overtime shall be approved in advance by department division managers. 
Department division managers shall report the use of overtime by employees within their respective 
division to the general manager.     
 

 

NOW, THEREFORE, BE IT FURTHER ORDAINED BY THE CITY COUNCIL OF THE 

CITY OF CLARKSVILLE, TENNESSEE: 

 

That Title 1.5 (Human Resources), Chapter 6 (Leave), Section 1.5-601 is hereby amended by 

deleting the language contained in sub-paragraph d. in its entirety, and substituting the 

following language: 

Sec. 1.5-601. – Annual leave. 
 

a. … 
b. … 
c. … 
d. Utilization of accrued annual leave. An employee may request to use annual leave at any 

time after he or she completes the first six (6) months of employment. A request for annual 
leave shall be made to the appropriate department head for approval in advance and all 
annual leave shall be at the convenience of the department. An employee shall relinquish 
one (1) hour of annual leave for each hour that employee is absent from duty on authorized 
annual leave, regardless of the employee's work schedule. Annual leave shall only be 
charged for those hours the employee was otherwise scheduled to work, excluding overtime. 
The general manager of the department of gas and water shall submit requests for annual 
leave to the chairman of the Clarksville gas and water board for approval. 

e. … 
f. … 

 

 

NOW, THEREFORE, BE IT FURTHER ORDAINED BY THE CITY COUNCIL OF THE 

CITY OF CLARKSVILLE, Tennessee: 

 

That Title 1.5 (Human Resources), Chapter 6 (Leave), Section 1.5-607 is hereby amended by 

adding a new sub-paragraph, d., and the corresponding as herein follows: 

 

Sec. 1.5-607. – Leave of absence. 
a. … 

b. … 
c. … 
d. For employees of the department of gas and water, leave of absence, administrative leave 

with pay, and/or administrative leave without pay may be granted by the general manager in 
consultation with the director of human resources.    

 

NOW, THEREFORE, BE IT FURTHER ORDAINED BY THE CITY COUNCIL OF THE 

CITY OF CLARKSVILLE, Tennessee: 

 



That Title 1.5 (Human Resources), Chapter 8 (Performance Evaluation), Section 1.5-802 is 

hereby amended by deleting the language in its entirety, and substituting the following 

language: 

 

Sec. 1.5-802. – Performance Counseling. 
 
The department of human resources shall develop, implement and maintain a performance counseling system 

containing procedures and forms to be used by department heads, managers and all supervisors to counsel 

employees regarding their performance, both negative and positive. All employees shall be given a 

performance review counseling/evaluation by a supervisor or manager or department head in writing as 

specified in section 1.5-801 above. Department heads shall receive a performance review counseling by the 

mayor at least once per year. The general manager of the department of gas and water shall receive a 

performance review counseling by the chairman of the Clarksville gas and water board at least once per year.     

 

NOW, THEREFORE, BE IT FURTHER ORDAINED BY THE CITY COUNCIL OF THE 

CITY OF CLARKSVILLE, Tennessee: 

 

That Title 1.5 (Human Resources), Chapter 10 (Disciplinary Action), Section 1.5-1001 is 

hereby amended by deleting the language contained in sub-paragraph f. (2) in its entirety, 

and substituting the following language: 

 

Sec. 1.5-1001. - Disciplinary action. 
 

a. … 
b. … 
c. … 
d. … 
e. … 
f. Disciplinary process. 

(1) … 
(2) Department heads and city officials. 

(a) Except for the general manager of the department of gas and water as which is 
provided for in subsection f.(2)(c), this section applies to heads of major departments 
and these city officials: city attorney, city clerk, city engineer, and commissioner of 
finance and revenue.    

(b) The mayor will present the charges and provide due process, and department heads 
and city officials will be afforded the same process as other employees, except that 
they may appeal to the city council instead of the mayor. The final decision as to 
reduction in pay, suspension without pay, demotion, or termination will be upon a 
majority vote of the city council. The city council may sustain the action of the mayor 
or may reinstate the department head or city official without loss of compensation, or 
upon such other terms and conditions as the city council may prescribe. If the 
reduced, suspended, demoted, or terminated department head or city official is 
unwilling to abide by the decision of the city council, he or she will stand discharged 
as of that date. Department heads and city officials may appeal through the courts 
as provided by law, under the same terms and conditions as other employees. 
 

(c) The Clarksville gas and water board will present the charges and provide due 
process, and the general manager will be afforded the same process as other 
employees, including appeal to the mayor. The final decision as to reduction in pay, 
suspension without pay, demotion, or termination will be upon the mayor. The mayor 



may sustain the action of the Clarksville gas and water board or may reinstate the 
general manager without loss of compensation, or upon such other terms and 
conditions as the mayor may prescribe. If the reduced, suspended, demoted, or 
terminated general manager is unwilling to abide by the decision of the mayor, he or 
she will stand discharged as of that date. The general manager may appeal through 
the courts as provided by law, under the same terms and conditions as other 
employees.      
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